Notes
CVRD Workforce Housing Conference call
Jan. 30 2023

e Hired Cityspaces consultants —3 staffers

e Barry in charge of CVRD Econ Dev

e  Brittany Taylor with CVRD

e 3 or 4 people from CVRD —planning, environment, econ dev
e Bev Suderman present.
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Short-term rentals through
online accommodation
platforms continue to
increase each year

MRDT online platform tax
revenue increased by 140%
between 2020 to 2022

Short term rentals are
diverting some of the existing
supply of potential long-term
rental units

NEW) Introducing Zoom Apps
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Cowichan Region
has a much lower-
density housing
composition than BC

gion
e (2006 2016)

Mismatch between
existing housing
types and what
residents need

Supply of available
land has been
insufficient to meet
growing demand

Short term rentals impacting supply for long term renters
991 units per year needed, average only 460 per year last 10 years
Shortfall of 531 per year



e Acute shortage

e Significant price increases and land development constraints
e Labour shortage

e People relocating further from work

e Job vacancy rate: 3.3% to 5.9%
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Why a Workforce Housing Strategy?

Our Purpose:
To identify a collaborative and regional solution to workforce housing

To identify potential solutions to attract and retain staff within various
industries

To foster sustainable economic growth in the Cowichan Region

NEW) Introducing Zoom Apps
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e 21 peoplein call
e  Working definition of workforce housing (what, it is not just all workers?)
o Working definition for cow valley

e Funding?

e Infrastructure?

e Excellent discussions but we are facing years of insufficient infrastructure building and no
investing from federal and little form provincial levels of government.



