TOWN OF LAKE COWICHAN
BYLAW NO. 1100-2024

A BYLAW TO AMEND THE COUNCIL REMUNERATION BYLAW 1077-2022

WHEREAS Section 12 of the Community Charter authorizes the Council to establish any terms and
conditions it considers appropriate in a municipal bylaw;

AND WHEREAS Council considers it appropriate to establish such terms it considers appropriate for the
payment of remuneration and expenses for its members of Council;

NOW THEREFORE, Council of the Town of Lake Cowichan in open meeting assembled, enacts as follows:

1. TITLE
This bylaw may be cited for all purposes as the “Town of Lake Cowichan Council Remuneration
Amendment Bylaw No. 1100-2024".

2. AMENDMENTS

(a) Section 3 (b) of Bylaw No.1077-2022 is deleted in its entirety and replaced with the
following new Section 3(b):

Payment of the annual remuneration set out in Schedule "A” shall be made in twelve (12)
monthly payments, each to be paid no later than the last Thursday of each month, that
would equal the annual remuneration payable and will be commensurate with the actual
time served in office;

(b)  Section 3 (d) of Bylaw No. 1077-2022 is amended by replacing:

“a financial penalty equal to 2 remuneration payments” with “a financial penalty equal to 1
remuneration payment”. The rest of section 3 (d) shall remain intact.

3. FORCE AND EFFECT

The Town of Lake Cowichan Council Remuneration Bylaw No. 1077-2022 shall hereby be
amended accordingly and will come into full force and effect upon adoption of this bylaw, the
“Town of Lake Cowichan Council Remuneration Amendment Bylaw No. 1100-2024".

READ A FIRST TIME on the ___ day of , 2024,
READ A SECOND TIME on the ___ day of , 2024,
READ A THIRD TIME on the ___ day of ,2024.

RECONSIDERED, FINALLY PASSED and ADOPTED by the Municipal Council of the Town of Lake
Cowichanonthe  day of ,2024.

Tim McGonigle Joseph A. Fernandez
Mayor Corporate Officer



